
A Guide for Merit Badge Counseling
 

Merit Badye Counselor 
Merit b"dge counselors a'e the key [0 succe~~ in th", "!leri! badge, pan They offer Iheir lim" 
experience, and knowledge to help guice Scouts in one or more of~he nlerit bed~e subjecls 

The ~ounselor's msponsibility is to 
1 I\ooiot the Scout as I,. pldns III" "~'igned projects ancr activities to meet the merit badg,; 

requifenents 
2 Coacl\ Sc<;l\l\~ Ihtougr irtterview~ ard deniunst'<ltiJ'ls o~ hew to do (hi' required skills 01 the 

craft. busines~, or ho~by_ 

3 Ceriify the S,.,out afler determining whether he is qualified t0r the me'lt badge 

Most local G;)un~i1s lis! m, "I baag", wunselc>r, hy a'sl -iel so lh~l SuI"I\' may cilll !Ot 
appoinlmen:s. The ~umb"r of Scouts r~questing help is usually no Du(d~~ to tne wunselor 
since t~~ numbH of counselors is normolly <Jetermined by the populority of the badge. 
COlJI>>;el0ls, '.-chedule a»po,ntmen ts 31 treir ~onveniel>:e 

Merit Badge Plan 
A part or the ad"ancemen' program uf tre Bev Scoul, of America the merit bad",; plan is one 
of thE> I>l~st unlq~e educational tools ever devised. 

Wh~t Is a Morit Badge? 
A m~"1 bad~~ IS an award lhal is pres~nled 10 a Seoul ",he" he eorrplel"s the reo.uireme"ts for 
one of IhE> merit badge subJE>cts, ThE> badge 's only a ~matl piece of ~hakl cloth WJth a deSign 
embroiderac in color, but i:s significance is as large as the interest of the merit badge counselor 
v,he helps ,1 S~",u I "am II 

Millions of Scouts "brows~' among the more than 100 SUbjects, choLsing those tl1at seem most 
interesting to them Some subjects 3:le i.l crallwork, some in vocatiO'lal nelds, s()me in service 
to othc>ls, anj "'gny'ln r"lural 01 self-imp'Dv~menl a'~a~ In additio, c~rt.:lin merit badge~ are 
require~ lor tlle Eagle Scout rank 

II is in the ca-,!,!r "oOids thJ: adults can m1ke a vital jm~ct on th~ life 01 a Scout by helping him 
with nlerrt ba:ig",s Badg",s such as Entr~pr&r,eur&h'lp. Graphic Arts, Eng,n",ering Chemls1r!, 
and many others provide the fine&! kind of orientation toward a possible career fvr 'he Scout 

Se""I,,, clubs, UnlGnS, and ".ole"slclrIal wcl'!1<es C'llen S,ClPPOrl the mt"t bJdg", r"'J r~m thr,'ugl1 
lr,eir vClcatlor al gUidance G~mmittoO"'s, Members offer tIleir sE'c,ices, as CGunsel()r~, and th~ 

group JS a 1I"10le may hel~ recruit ~nd train counselor5 for districts 0' councils 

Merit badge COLJn~elors prCiVlde lhe mears fDr SCOUl5 to ",xplor~ many sUbje,,181M: rna.,/ M\ be 
available to them otherwise, The Scout vlho has earned a number of nlerit badges gains 
~onfid"ncc, finds greater purp(J~" 111 rir", an(J becomes 3 better perS01 fwrn his experience. 
I~is ~~nnf)\ tappen withQ\]: lhe ~e(\t~e 0' thousands 01 mE>rit badge "",ullselo";, e.~erl in 
particular sutjecls and Interested re, helping Scouts grO"l into men of character who are rE'ildy to 
lake th<"ir place in the world 01 work as participating ci~izens, You're p'obably saYing, 'That's all 
great, bllt whal do I do and 1101'1 dQ I do if?" 



What's My Responsibility? 
Your task Is te satisfy yourself that each Scout VIM comes fa you meets all the r'Equiremen\s lor 
the merit b3d~e, In this sense vou are an exarriner, though your larger opportunrty lies in 
coachlng·help ng lhe Sccul meet the ~hatlenge ';of the requlr<:lments and making him aware of 
the deeper aspects of the SUbject through your knuwledg", aflO etpe"",nc" 

What Do I Agree to Do? 
As a m",nt badgt' cuunselDr lag'"" \0 

,/	 FolI'JW the requirements of the ment badge, making no oeleti'Jns or additions "'nsunng that 
the adv~nc",menl standards are fair ano unij,.,rm for 'Ill Reollt< 

,/ Have a buddy present w,11l1 " ..,,\1 Scoell at ailinstructi')n<ll s"'ssions 
,/ Renew my registration as a merit badge cou"elor ennually 1\ I ~Ian 10 continue serving as a 

ment badga counselor 

Earning a Merit Badge 
WorkinQ on mHit ,,~dges is ",.peci3.lly Gnjoyable when Scouls wcr, Il>y"tt,,,, TIl'" 6S" 
encour<lges this by making the ~uddy system a part of the merit badge program Together the 
two meet wilt, ,"""Ill badge <;ollrselor~, plan projects, and ~.eep their enthusiasm high 

The requiremelts for each meri: badge appear ill the cUrlent aSA nlerit badg," pamp\liello( that 
award and in the book Boy Scout Requirements, available at Scout shops and Uluncil selVIGe 
r...nler~ 'I,m,.,. ~ SCOlIt ha~ d,,(ide~ ';In ~ mer;t t~dgc h'" would Ii'''' 1<) "<1m 1'1'" rTI"~1 fOlloW 
these ~Ieps: 

•	 Obtain from hiS Scoutm~ste' a signed merit tadge applicatjon and the nam~ 0' a qualifted 
wun~elo, !,): 1hat m"rit badge, fA C0unselor must know the subj'i'ct weiL be able to work 
effectively with Scouts, and Je ~IJrlently r"gi~ler~ "", a merit Jadge CQuns"lorwith the Boy 
SCOlJt~ of Amp.rir.,.) 

•	 "long with anather Scout. a relative. or a friend, set up and a~end the first appointment with 
his me.r'rl badge, coun~"lor -he counselor Wi'l explain the requirements for the badge and 
help the SCJut plan ways to fUlf,1I them &0 IhOll he "al'\ get the most out of the experi",nce, 

•	 Complete the requirements, meeting with hi, counselor whenever necessary unl'll he has 
fin,shed wo,.,ng on the bad~e, 

The advancement program alloVls the Scout to n-ow ahead Ln his own way and at his own 
speed Ratherthan competing again~t others, he challenges him,~lf Iv go as far ss his 
ambiti':>'l will ca -,y him, Ttle rale of sdvancemenl depends upon r is interest. ~ffort and ability, 

How the Merit Badge Counselor Helps 
1	 TMo Scout contact" you, probably l>y ~hOIl"', Y[)U may lell himwMt is expected of h,m 0ver 

the phone or vou m~'{ want:o make an appo ntment to discuss this with him foc&to-face, 
Personal ~()Iltact w,lllT1a~~ eamirtg the ba<Jge a better eXperielCe for you both 

2	 The Scout should bring a merit badge ap~llcation Signed by his SCO\ltma~te, or Vsr~ity 

Scout Coac, on his fir5t visit. He must alway, be accDmpaniej by a bUddy 
"	 In yeur di~c'.lssion of'Nllat is expected, you may want to start by finding out whst the Scout 

~I'~ady kn"W3, Speno! s",,,,,, I""" t'el~iny I"", t"arn tne rema,n,ng reqUirements, Or give 
guidance in ~ompletill9 proje,;ts You can ,~t up add,II,Dnsl mee\\rI'Js with tM Scout-not only 
for the purpose of passing him on the reqUireMents, belt rather 10 help h'nl understand the 
sublect 

4,	 The Seoul, alDng w,llh h,S Durldy ShOuld mak. another appoinlment with you when Me thinks 
he is prepar~d to prov~ his abilily You set the date, tJme, andplac", 



5	 This re,',ew sess',,)j1 rrwg\lt he approached by the Scout with some apprehensior. He is 
familiar with final exams In school ar,d may see this mf,etlng with (OU as anOlher such 
experience, You can help a greatdsal by putting h;m at ease. Talk with him raher than grill 
Or ex~rrine him Ther~ IS ~ big difference. yet you :an still find out what he knows, Express 
hon~,t fnthIJ~,~~m IN IhE" Ihing~~ .. ,a;:; d",~~ r"rt.cul~rly if pr"'I';':15 are ",,'L'lvej. Yuur 
approvel will give the Scout confido;n·:e 

6	 VVhen ha meels you re should bnng with him the erojects required for completion. II these 
cannot be tlan$ported, h,; should present sati5lacto!)' evidence s.JCh as a photograph of the 
pro.l€C t or adult certlfic~llt;n HIE' Sco"\m~i>lef m 'Iart>it~ Scout C03ch might for e~ample, 

certify trat a satisfado)' bridge or tower has been built for Pion,,"'ing OJ lh~l thp. required 
meals were pr"pared fur the CookinG merit badge. Your job. in ecdition to coaching. is to 
"aM,>, ~J'Jrsell that the requirements have been mft Question tre Scout and, ilyou heve 
an.. dOUbts, contact th~ ;;d~lt who ~igned Ihe ~\a\eTl1errl 

7.	 vvtien you ere sati~frec that the Swu! has met the requirements, you sign his merit badge 
appllcatbn 

You may wnk With meny SWlJts ea~h y,;aras Ihey ear,l m"olll b~o9~£ f-!<;<wev.cr, ycu might 
only work w1h a few. Your contact With t1ese Scouts is tremendously important, Ycur innuence 
is mea,ured not b,' the nunlber 01 S~(]ut! with whom yc'u work but by the effect upon the lives 
of those woll' whom yCN h~',~ an opportunilv t~ work 

Throughout lour association with the Sec,ut, keep in mind that you are in realirj assisting the 
Seoutmaste', the Varsity SCLlUt Coach a1d other troop and team leaders in the advancemet1t 
progrilrn tM: th", Scoulnoa.ler m Vilrsily Scout Coach t>elps each SCQo.lt ptan Often the 
Scout's leader Will help h,n- select the mErit badges he will earn fOI a ~artlclJiar award. '"ll1el\',,' 
he earns the award or not, a merit badqe counselor is aw~y~ inter,,~t~rj in the Scout. progre~s 

You ~Muld leel free to di~(lIsS his work with the Scoutma5ter or 'Isr5ity Scout Coach ~t any 
time, 

More or Less? 
The Seoul ',se,pe.cted t~ n'eet the r~quirements as stat~d-no mOl'" ~nrJ no ,,,.,," F"rthcrmore, 
he IS to do e,acllywhat i~ ,tated, If it says. "show or demonslrale," Ih31 is 'IIhal he must do. 
Just telling a~out it isn't enough. The same thing holds :Iue for such words as "maKe" "1151." "in 
the field" anj "~ollect idenlify and I~bel.· 

On the otherhalYt you cannot requir", mere of a Seoul nan stafed You muSI nol, lcf e.~ampl" 

5~y, "I wal',t lu be sure yuu '~~lIy Imow youl Slut!, so Insfead of the 20 rtems In your c:>llection 
you must have SO to get m, signatule You C.3.n sugge,t. encour~ge, ~nd help the Scout to get 
50 ti11I1g~, bill you mUSlllDI mquir" \1 

You might wonder, then jf Ihe lequiiemerts ae etated are the iimits. woat there is for you to do 
oth"r 'Mn heir Ih~ Seo,,' ,"itM the sp-=ci~"" of Ihc5e roquircm.-nb. Actually. you can~" I~r 

bey"nd (he r~qu "~m enfs In your [}lscussior1s w\tn th{, Scout. H~ prob~bly will welcome your 
willingness te share your krowledge well beyond the requlremenls and you Will mal<~ ao sincere 
contritlution tJ him by doing so. But it isn': required That's the ke-y T1e Scout does not haue 
IQ show his l<nowlE'dge of ttose thlng$ beyond the requrrements 

¥QU might stress the fact that while '.nowl~dge 15 neces~ry, whether re mn put hiS ,r,owleclge 
to work is the important thin,. in life As ycu wOlk with the Scout you e<cn give \'im ind rect 
career glJid"nce Many me it badg" sUbjats C.3.n acquant a SCQut with the job opportunities in 
vario~& lields In mese c~ses the melit badge '1110([0, senJ~, a" an e>-?b<atlo'l in an "d.Jlt work 
e,perlence, showing him whether or not he has the interest or abil,ty alJng such lines 



His acti"i~1 al~Q C~'ln expose him to the educatio~al reqIJir.cme~ls ola sublect area. You can 
pro~lde the SCOlit with ~aluable information on job pos~ibilltla~, ~holli him wllat is most 
illtares',ing tu \'LlU and what is difficult. The final choict'-Ihe S&I.,ClIDn CIt what ho; will do with 
hlm~"lt In lite-Is up to one person. That person is tho; S~O>UI him,elf. Howev~r he will 
appre",al~ ,0'"' help in relating his merit badge wor1< wllh his life as he goes to sc:-.ool, into 
busin.,ss ur a trade a~d on into adult lite, 

Where Do You Meet? 
If the merit badge subject ra',at",~ 10 your job Qr prafessiQn, then YQur place of wQrk mighl b.c Ih~ 

best place to meet with Scuuts. Hobby related sUbjects usually are handled in your homa 
Here you will have the pmper mate:ials for us'" in coaching SCQuts, For a few subjects, 
coaching will happen in the fr.cld or where speciat "'quipment is at hand, RQwing, Rifie Shooting 
Swimming, and Astronomy ar" good "xanWI~s 

How Many at a Time? 
Frequently the skills ot a subl,,~1 can b~ laughl to s"",eral Scouts at one time Thi, has a time 
advantage for you. However eumplHlng the requirement., must alway, be done on an 
individual basis A Scout may not qualify for merit badges by lust being a member of a gmup 
that is instructed in skills 

Scout~ must qual;fj b,' personally satisfying their merit badge coun~"lor thallhey can meet all 
th~ requlrement~ TM,S m~y be hard to do in a group. Vllhen Oll~ SGQ~t III a gro~p answers a 
qu~sli(lll ihat c;;n't PLlsslbly pro~e all the other group members knc>w the answer Then, too, 
ea~h S~C>IJI learns at 11i~ 0Wn pace. No Scout should be held b~~k 0>1 pusMed ahead by Mis 
associaflon wilh a group 

So remember-you can co~cM more than one at a time but only CIne Scout at a time can sah,fy 
you Ih~l he h,,~ rr,~llr,~ requ,rements, 

Can You Sell Your Subject? 
80Y Scout troops ~nd Varsity Scoul le~rns CQn~ta ntly see~ program materials for meetings 11 
l'oU would like to expand interest in your Subiect and to attract more Scouls to earn the merit 
badge, contact Scoutmasters and liarslt)' Scout Coaches In your area and offer to attend a 
troop or team meeting to "sell your subjert' Nol all Scouts will be interested in the subject, so 
plan an exciting 10- or 15-minute preS'i'nl"llon de,ig~ed to tickle the fancy of your audience 
Tilen offer to meet after the meeting With Ihose who are really interested to plan for your next 
g~t-togelher, 

00 You Need a Merit Badge Pamphlet? 
The information in the pamphlet;s probably familiar to you. but it Will help you to '.now wM3t the 
Seoul has read The pamphl~t~ ar~ written for Scout-age boys. Th~y also contain ~ugg~stlons 

for proje~t& 

It's a good Idea la ~btal~ tMe I~test pri~ting of the pamphlet on your sLJt>ject It Will contain tho; 
latest reqUir~",eJ1tg and ,nlL1rmation The pri~ti~g dale is;n each pamphlet p., compl~le list cl 
merit badge pamphlets IS printed Dn the inSide back cover of all pamphl"ts wIIC, Ih~ lat~sl 
revision date ['I ~aGh 8y ch""'king this list i~ any current year's pamphlel yuu Can riM uut 
whether your p~lllprrl&1 lias r,een updated Most pamphlets are reprinled each year, and the 
contents are upd",I"d p""odic"'lI, 

It you have sugg~slions for improvemen',s in the r~'1Uirem8nts Or pamphlet, please send your 
comments to: 80y Scout Division. Boy Sco,,,ts ':If America 1325 ,,,"est Walnut Hill Lan~, P.O 
Box 152079, Irving, TX 75015·2079 



Please take note of the following, info·rmation: 
The requirements in the merit badg,e pamphlet may NOT be the current ones, even if the 
pamphlet is current. Please check the requifiements listed in the current Boy Scout 
Requirements Book (No. 33215), which is issued! annually, to verify that yOliJ are, using the 
cmre t requ~rements. Unless a new pamphlet is issued AFTER the Requirements Book, the 
requirements listed in the Requirements Book are the oontrolling requirements. 

Once you start working with a Scout, if the r,equirements change" you should continue to use the 
requlreme ts in effect when the Sooul began, unless the SCOUT desJires t~) use the new 
requirements. However, if he wishes to use the newequirements, he must use ALL of rhe new 
requirements. He may not pick and choose a. selection from th,e old and new requirements. 

he i formation above is based on the 2000 printing of 
I'A G ide to Merit Badge Counseling" (BSA Pu'b'lication No. 34S3,2A 


